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1. User Story Name 
[US_PEA_003] Job applicant – Attempt actual evaluation 

 

2. User Story Statement 
As a Job applicant, I want to attempt the actual evaluation so that I can get to the next round 

of interviews. 

 

3. User Story Description 
The job applicant is an external user to the PEA, and post successful login, will read 

evaluation test instructions, take self-snapshot, take the mock evaluation, and then 

proceed to attempt the actual evaluation.  

There shall be a 'Start Evaluation' button on the screen, clicking which the system 

should take the job applicant to the evaluation screen and start the evaluation. 

Described below are the sections/features of the evaluation test: 

1. Evaluation Name: The system should show the same evaluation name defined 

by the Evaluation panel.  

 

2. Evaluation Timer: The timer should start as soon as the job applicant begins the 

test and should depict the time elapsed and time remaining on the application 

header at all times 

 time elapsed = amount of time that passed (in the format 'hh: mm') since 

the job applicant started the evaluation  

 time remaining = amount of time remaining (in the format' hh: mm') before 

the evaluation will automatically end (calculated based on the Overall 

completion time defined by the Evaluation panel) 

 

3. The system should automatically submit the evaluation when the evaluation time 

limit is over. However, the system should alert the job applicant (through a pop-

up) 15 and 5 minutes before the assessment is set to submit automatically, in the 

format: "<X> minutes remaining before the evaluation will automatically end" 

Here, X is the amount of time remaining in minutes. 
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4. Evaluation Sections: The evaluation should contain the same sections defined by 

the Evaluation panel. Each section should also include the same set of questions 

that have been finalized and submitted by the Evaluation panel. The job applicant 

should be able to shuffle between various sections of the evaluation at any point 

in time while attempting the evaluation test. 

 

5. Evaluation Questions: The questions (within each section) should be in the same 

order and of the same type as defined by the Evaluation panel. The job applicant 

should answer questions/scenarios as per the options/text area (i.e., question type) 

provided. The application should auto-save all the answers written by the job 

applicant every 2 seconds, and the same should be mentioned in the evaluation 

instructions as well. 

 

6. Additionally, the system should track how many questions have been attempted 

by the job applicant and how many are yet to be attempted. The system should 

display the 'Total Questions', the 'Questions Attempted', and the 'Questions 

Remaining' at the top of the evaluation. 

 

7. The System should track the 'idle time,' i.e. the time when there is no on-screen 

cursor activity by the job applicant. However, the same should not be shown to 

the job applicant, and it's for the recruitment members to view. 

 

8. The application should not allow the job applicant to take screenshots and print 

screens of any screens of the application, nor should it will enable the job applicant 

to copy or paste any text from/to the application. 

 

9. There should be an 'End Evaluation' button, which shall allow the job applicant to 

end the evaluation. This button, when clicked, shall ask for a confirmation from the 

job applicant in the form of an alert message reading 'Are you sure you wish to 

end the evaluation?' with Options 'Yes' and 'No'.  

Clicking 'Yes' shall end the evaluation, whereas clicking 'No' shall take the job 

applicant back to the evaluation screen where she/he can continue to attempt the 

assessment. 
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10. Evaluation Feedback: Once the evaluation ends (either automatically or 

manually by the job applicant) the system should show a 'Thank you' screen with 

the following text: 

"Thank You for attempting the evaluation. Your evaluation is successfully submitted. 

Please click on the 'Provide Feedback' button to provide your feedback." 

 

There should be a 'Provide Feedback' button just below the text, and clicking on 

this button should take the job applicant to a 'Feedback' page containing the 

'rating dropdown' and a 'text box'.  

The rating dropdown should have the values' 1 star', '2 stars', '3 stars', '4 stars' 

and '5 stars' and the text box should allow the job applicant to write his 

experience about using the evaluation platform. 

 

There should be a 'Submit’ button at the end of the feedback page, clicking which 

should submit the feedback of the job applicant and log them out of the 

application. 

 

4. UI/UX Notes 
 The application UI should show the sections of the evaluation (in case of more 

than one section) segregated by Tabs. 

 The ‘End Evaluation’ button should be on the top right corner of the evaluation 

test. 

 The system should show the assessment time elapsed and assessment time 

remaining to the candidate at all times 

 The time format should be hh: mm 

 

5. Acceptance Criteria 
 The job applicant should be able to start the evaluation after clicking the ‘Start 

Evaluation’ button 

 The job applicant should be able to view the sections of the assessment along 

with the respective evaluation questions and question type as defined by the 

Evaluation panel 

 The system should display the evaluation questions in the same sequence as was 

determined by the evaluation panel 
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 The job applicant should be able to answer the evaluation questions, and the 

application should automatically save the answers 

 The system should correctly calculate the time elapsed and time remaining and 

display the same in ‘hh: mm’ format 

 The system should alert the job applicant 15 and 5 minutes before the evaluation 

is set to submit automatically 

 The system should automatically terminate the evaluation once the evaluation 

time limit is over 

 At all times, the system should display the total questions, the questions 

attempted, and the questions remaining at the top of the evaluation 

 The idle time of the job applicant should be tracked, and the recruitment should 

be able to view it 

 The job applicant shouldn't be able to take screenshots or copy any text from the 

assessment screen 

 Clicking on the ‘End Evaluation’ button and confirming the same should end the 

evaluation for the job applicant 

 The platform should allow the job applicant to provide feedback and save the 

same 

 

6. Priority 
High 

 

7. Prototype / Wireframes Screen References 
The design team is currently working upon the prototype. 


